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Sex discrimination is a kind of global phenomenon which exists in daily life and
workplace environments. Females sometimes are treated unfairly and unequally. This
makes the women being put at lower level related to income and obtaining
employment situations. This lowers the economic efficiency as female skills are not
appreciated in the best way. A large number of studies have shown that in the
workplace, women have fewer opportunities than men to be hired and be promoted.
The econometrician Francine Blan (2006) did research about the significance of
gender equality. The results showed that full-time women’s salary was only 79% of
full-time male’s, although in fact, full-time women's educational level was higher than
male’s. Whatever the man and woman have the same capability, sexual prejudice and
even sexual discrimination still exist.

In China, sex discrimination exists in society, workplace and even in the family. From
BC3000 to 1912, female status has been greatly decreased in China. But since the
early of 20st century, female status has experienced new changes. Along with social
progress, female’s ability is gradually recognized by society. More and more people
are thinking that we should give more respect and more opportunities to female skills.
Let the female demonstrate their ability, and more females are realizing that they can
own more rights and have a better treatment in the workplace. However, the cognitive
process of change female social status cannot be done in one day or during short time;
it is a long and evolving process requiring time to be improved. From 1949 when the
People’s Republic of China was founded, the government established some laws to
protect female situation. Although many rules and regulations have been established
to restore equality in the society, unfortunately the results cannot meet the
expectations. People always ignored the law, to some extent because they are
influenced by the traditional culture and ideology. Thus female’s status has not
substantially changed by the law. But as time went on, more and more Chinese have
received higher level of education, and they find some disadvantages in the traditional
culture and ideology, so they want to change traditional attitudes voluntarily rather
than by law. They have begun to respect females rather than submit to laws’ request.
If there were more of this kind of changed behaviors, it is believed that the social
status of female could be changed faster.

It is worth to think about why the unfair treatment still exists and what factors can
change the gender-based discrimination. From the perspective of education, law and
family then questions arise.

���� What are the impacts of education, law and family factors influence of the gender
situation of today?

���� What factor has most impact to change the sex discrimination situation in China?

In order to explore this question, we did a survey in a Chinese university in which we
turned to both staff (included teachers, manager and normal worker) and students to
get the opinions of the gender situation.

The contribution of the thesis is to provide an empirical study on the factors
influencing the gender discrimination. We investigated the Chinese people’s opinion
of gender situation and the research results can help Chinese to develop better
solution to reduce the gender discrimination.
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2.2.2.2. LiteratureLiteratureLiteratureLiterature reviewreviewreviewreview
In this chapter, we discuss Hofstede’s (2005) culture theory and Torres’s (2003)
concept of adult basic learning and education. And the law theories have been noted
by DiMaggio and Powell (1983), Philipe Auvergnon (2006), and Chen Tianguo
(2009).

2.12.12.12.1 HofstedeHofstedeHofstedeHofstede’’’’ssss DimensionsDimensionsDimensionsDimensions ofofofof CultureCultureCultureCulture
According to Hofstede’s culture theory, China is a typical masculine country. A
society is called masculine when emotional gender roles are clearly distinct: men are
supposed to be assertive, tough, and focused on material success, whereas women are
supposed to be more modest, tender, and concerned with the quality of life. A society
is called feminine when emotional gender roles overlap: both men and women are
supposed to be modest, tender, and concerned with the quality of life (Hofstede, 2005).

Ás only a small part of gender role differentiation is biologically determined; the
stability of gender role patterns is almost entirely a matter of socialization.
Socialization means that girls and boys learn their place in society, and once they
learn it, the majority of them want it that way. In male-dominated societies, most
women want the male dominance. The family is the place where most people received
their first socialization (Hofstede, 2005). Family’s education will affect the children a
lot. If the father and mother have the same status in one’s family, the children are
more likely to agree gender equality in the societies.

2.22.22.22.2 ConceptConceptConceptConcept ofofofof adultadultadultadult basicbasicbasicbasic learninglearninglearninglearning andandandand educationeducationeducationeducation (ABLE)(ABLE)(ABLE)(ABLE)
Torres (2003) addresses one basic concept: adult basic learning and education
(ABLE). It includes learning and developing literacy for multiple purposes in a
lifelong and ‘‘life-wide’’ learning perspective. The A for Adults includes young adult
women and men. Basic in the ABLE concept should be interpreted broadly as
referring to meeting and expanding basic learning needs of adult women and men,
including formal, non-formal and informal education (Torres, 2003). The L in ABLE
stands for Learning in order to emphasize that education should not take place without
meaningful learning and recognize that learning also takes place in informal ways, in
which a significant role is played by the family, media, books, friends, experience, etc.
E is Education in ABLE and stands for all formal and non-formal education, i.e.
organized learning programs. Literacy should be at the heart of ABLE, because it is a
fundamental human right, a basic learning need and the key to learning to learn.
Literacy can be functional for economic, political, social, cultural, family, and
personal purposes. Literacy is a socio-linguistic communication tool that has the
potential to empower, women in particular, but does not in itself empower, reduce
poverty or impact positively. For example, if literacy is promoted, both in schools for
children and for adults, as part of social development or social movements for change,
it may contribute to a transformative process. But if literacy is learnt in a non-literate,
stagnant and oppressive context it may not make much difference in learners’ lives.
The international recognition that education is a human right requires ABLE as a
necessary part of lifelong learning. Lifelong learning is seen as a prerequisite for
human development and for dealing with the globalized economy and changing lab
market demands (Louise M, 2006). ABLE in itself will not solve the problems of
poverty, unemployment, discrimination, violation of human rights, etc. ABLE is only
a means to cope with basic learning needs of adults. ABLE has also the potential of
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enabling creative and democratic citizenship, giving a voice to women and men living
in poverty, as well as are tools for improving their lives (Torres, 2003).

2.32.32.32.3 ChineseChineseChineseChinese educationeducationeducationeducation contextcontextcontextcontext
It has been 50 years since socialist education experienced rapid reform and
development in China, during which the socialist educational system and theoretical
system of socialist education have been established. In the last 50 years, China’s
education development can be divided in four different stages (Gu, 2004), listed as
follow:

Figure 1 On the Background and Ongoing Reform of Chinese Education Source: Gu,
2004

The education for all (EFA) goals represent an international commitment to eliminate
gender disparities in primary and secondary school education by 2005 and to achieve
gender parity throughout education 10 years later. It is nowadays widely recognized
that the universal right to education, as well as social, economic, and democratic
development require greater efforts towards gender equality in education (Lind, 2006).
Since the adoption of Reform and Open policy in People’s Republic of China three
decades ago, female access to higher education in China has increased along with a
rapid expansion of higher education. The proportion of female enrollment in higher
education was 23.4% in 1980, 33.7% in 1990, and 45.5% in 2005 (China National
Census Bureau, 2007). There are multiple reasons for the lower opportunities for
higher education for females in China: social status, gender discrimination, and
conventional family patriarchal practices, etc. In the period 2000-2005, the enrollment
in higher education has increased quickly from 1230 million students to 2300 million
students. However, higher education plays a pivotal role in professional education, the
development of critical knowledge, life chances and access to the labor market for
women. Higher education is also repeatedly positioned by the international
community as a central site for facilitating the skills, knowledge and expertise that are
essential to economic and social development in low-income area (Louise, 2006)

2.42.42.42.4 LawLawLawLaw TheoryTheoryTheoryTheory
In general, discrimination can be classified into at least five categories, including
gender, race, age, handicap, and sexual orientation. Discrimination is still rampant in
the world (Wiroj & Brian, 2001). If found in the US government workplace
environment discrimination is seen as very serious. Hence, many rules and regulations
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have been established to restore equality into the society in USA. When Kellough
(1997) depicted American anti-discrimination law’s development process in 1940, it
ended up in the Ramspect Act and Executive Order 8587 and was released by
President Roosevelt. Both policy statements were designed to prohibit racial
discrimination in federal employment and contracting. Nevertheless, the law was not
established because there was no meaningful administrative mechanism to enforce the
law. In 1972, the Equal Employment Opportunity Act of 1972 was released. This is
new legislation aimed to protect social vulnerable groups to be discriminated in the
workplace. From then on, as a result of issuing the Equal Employment Opportunity,
the act has been practiced by numerous state governments (Kellough, 1997). Being
the originator and enforcer of the nation’s civil rights laws, the federal government
has a special responsibility to ensure that its own personnel practices are comprised
by anti-discrimination law (Wiroj & Brian, 2001).

Wiroj and Brian’s (2001) research result shows that the government try to use
lawmaking to reduce even annihilate discrimination in the USA, but in fact this
situation is still everywhere and primarily includes the US government (Wiroj &
Brian, 2001)

Sigelman (1986) thinks if these subtle race- and sex-based biases could be eliminated
immediately, it would take many years for their effects to be completely removed
from the system. Many regulations, however, have been issued to help protect those
groups of people recently. It may finally take many more years for them to genuinely
be treated fairly and equitably (Wiroj & Brian, 2001).

DiMaggio and Powell (1983) argued in their seminal article, that the state and the
professions are the main causes of changed concept of discrimination. They describe
three isomorphic processes: the coercive (including national and international laws
and regulations), mimetic and normative pressures, which lead to isomorphism (or
similarities). Coercive isomorphism is said to derive from formal and informal
pressures. The pressure to comply with accepted rules may come from a government
edict, but equally there are social pressures to comply. These may arise from social
norms or values. Compliance to social norms expressed in law is not only achieved
through coercion. There are at least three legal philosophies: that of basic compliance
to any law because it is the law, those who see law as a moral justification, and those
who regard the test for a law as its utility (Harris, 2004).

There is also the position of Hans Kelsen (1941), claiming that there is no need for a
law to be justified beyond the parliamentary process. The law is neither right nor
wrong, it is a fact; the intentions behind the law, according to this position are
irrelevant. His claim is built on whether someone has obeyed the law to the letter
(Kelsen, 1941) or not. Emma Parry and Shaun Tyson (2008) in their research achieve
a more clearly result. They found a complex range of factors that influence policy
changes. Organizational complexity, sectoral differences, the different stakeholders
and interest groups all influenced the introduction of the new laws. According to them,
resistance to change may derive from attitudes, senior management support and other
neo-institutional pressures. Bell (2002) thinks that a sense of citizenship is an efficient
approach to deal with discrimination.

Today，in China, there are more than 20 laws referring to the protection of female’s
rights. Those laws include “The PRC’s Law on the Protection of Women’s Rights and
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Interests”, “The PRC’s law on the health care of mother and babyhood”, “Regulations
about protect female employee”, “The regulations about bound of female employee’s
tabu”, "National People's Congress Standing Committee’s decision on the punish
criminals who trafficking, kidnap women and children” and “PRC’s constitution”
“PRC’s law of marriage” etc. In these laws, the one of protect most clear is “The
PRC’s Law on the Protection of Women’s Rights and Interests”, which is a well-
known law in China. But, at the same time, it also is a misunderstood law by most
Chinese people.

In China, the major and the best known’s organization protecting female’s rights is
All-China Women’s Federation (ACWF). It is a mass organization, lead by the
government with staff belonging to public servants. So in fact the ACWF is a
Government Apparatus. The major mission of the ACWF’s is to help and protect
female’s rights, foster female’s development, while ACWF participate process of
establish about protect female’s rights’ laws, instead of female oversee the
government’s work. Up to the end of 2007, ACWF’s subordinate rights protection
organizations already have 38771 (Li, F., 2009). However, from 2001 to 2005, China
only had 260 thousands females’ that achieved protection with these organizations’
help, among include normal law dispute (that means is not all the cases refer gender
discrimination).

In 2006, all legal aid organizations and right protection organizations helped 541
thousand Chinese people in total but only 95 thousand were females, and these
protection acts also included normal law disputes. In other words, on average, the
number of women who seek assistance from legal aid organizations or female’s rights
protection organizations in one year is less than three. There are two reasons for this
situation. Firstly, China legal system is not perfect and there are loopholes in laws,
low efficiency of law enforcement agency’s and unfair judgment, all of these aspects
affect Chinese people trust in law which are the biggest obstacle for Chinese people
to use laws as protection against discrimination directed to themselves. Secondly, the
Chinese lack legal consciousness. Few people really understand the law and the
majority of Chinese people do not know what rights the law gives them (Yu R, 2010).

Breaking both male and female stereotypes is an important factor to bring about that
change of gender discrimination; gender in equality not only female’s problem but is
a problem all the human facing together (Jyotirmaya, 2009). Jyotirmaya (2009)
emphasize no man can occupy the dominance for ever just depend on gender
advantages or masculinity, we must teach children right things. And for this to
materialize, a new kind of education is required. At the same time, State has an
important role to play here. If masculinity is structural we need a welfares state
providing employment, educational and social security and other opportunities
thereby establish a more equality social consciousness.

Philipe Auvergnon (2006) admit that, if effectiveness does not result from
spontaneous compliance with the norm, it must be promoted by monitoring and
penalties Another tendency that is clearly taking on importance is the law’s share of
responsibility for improving effectiveness. Reinforced sanctions and institutions for
monitoring the application of law inside and outside companies are expected to
enhance effectiveness. The measures traditionally proposed include reinforcing the
physical and human resources of labour inspectorates, simplifying judicial procedures,
and implementing alternative systems for settling disputes.
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Tianguo Chen (2009) defined the Chinese traditional family culture as groupism. He
side in China, genearch use Chinese culture of filial piety to control whole family,
dutiful children cannot go against the generarches’ order; in a family always has a
strict hierarchy. This kind of culture oppresses Chinese development of freedom and
block social equality (Tianguo,C 2009).

2.52.52.52.5 HypothesesHypothesesHypothesesHypotheses
From the theories of education, law and family, the following hypotheses are
formulated:

H1. As the law is coercive, it should have the greatest impact on gender
discrimination.

H2. As education is reforming people’s way of act and behave, it should be the
second most impact on sex discrimination.

H3. As the culture of the family has changed, it should have the lowest impact on sex
discrimination.

3.3.3.3. MethodsMethodsMethodsMethods
The beginning of the research raises an important question concerning the design of
the research project. It should consider which approach will be used commonly
referred to as qualitative or quantitative approaches. The distinction between
qualitative approach and quantitative approach is based mainly on the kind of
information used to study a phenomenon. As their names suggest quantitative studies
rely on quantitative information (i.e. numbers and figures), while qualitative studies
base their accounts on qualitative information (i.e. words, sentences and narratives)
(Hair, et al 2007).

According to the research questions of this thesis, we combined these two approaches
to do the research. But the major approach is quantitative approach. We used a survey
to find out how education, laws and family influence the Chinese concept of gender
discrimination. In order to solve the research questions, the overall research plan is
showed below:
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FigureFigureFigureFigure 2222 The methods model Source: own, 2010

3.13.13.13.1 ResearchResearchResearchResearch strategystrategystrategystrategy
A survey technique was chosen as our thesis strategy. Firstly, according to the
research area and literature and theories, we created two questionnaires. One is for the
staff in Jilin University and the other is for the students. Most of the questions are the
same in the questionnaires. In order to collect the answers from the questionnaire
easily and to compare and analyze two different groups of people, we made two
questionnaires. Secondly, we collected 134 questionnaires answer from the staff
(included teachers, manager and normal worker) in which 67 questionnaires came
from male and the rest are from females’. There are 96 questionnaire answers from
students in which 28 by male and 68 by female. Thirdly, the software SPSS was used
to calculate the data. Then, we made the analysis in which we related to the data and
connected to the chosen theories. Finally, we answered the research questions in the
conclusion part.

3.23.23.23.2 DataDataDataData collectioncollectioncollectioncollection
Data can be collected in several ways as following: interviews, observation and
questionnaires. Primary data collection methods can be divided into two types –
qualitative and quantitative (Hair, et al 2007). In this thesis, we use the quantitative
data collection. We gather numerical data using structured questionnaires from
individuals. Due to the research questions, our research object must include the people
who received and have not received the high education. So, we choose a university in
China as our research base. The people who are working and studying in the
university are qualified to the survey.
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3.33.33.33.3 DataDataDataData analysisanalysisanalysisanalysis
A figure was made to illustrate the step of data analysis:

FigureFigureFigureFigure 3333 Steps of data analysis Source: own, 2010

The figure shows the different steps in how data was collected and worked on to a
conclusion.

Step 1: Input the questionnaire data result in SPSS.

Step 2: One of the functions in SPSS is t-test (t-test assesses whether the means of two
groups are statistically different from each other. This analysis is appropriate
whenever you want to compare the means of two groups. When the test result shows
that the mean in two groups data are different, that is illustrated the impact of the
variable exists). So in this thesis, t-test was used to test the relationship between
education, law and family.

Step 3: Describe the t-test results in the finding part of the thesis.

Step4: Analyze the data related to the theories and test the hypothesis.

Step5. Make a conclusion from the analysis

4.4.4.4. EmpiricalEmpiricalEmpiricalEmpirical FindingFindingFindingFinding

4.14.14.14.1 DifferentDifferentDifferentDifferent changechangechangechange ofofofof femalefemalefemalefemale’’’’ssss statusstatusstatusstatus inininin ChineseChineseChineseChinese historyhistoryhistoryhistory
China is a country that has a long history. According to Hofstede (2005), China is a
Masculinity society; males have dominated the country for 3 thousand years. Female
always have been seen as a social-vulnerable group, and this situation even became a
culture in which man is seen as superior to woman (lie zi, BC 450-375). But, in fact,
at the beginning China is not masculinity. Here we make a table to show different
changes of female status if looking back in history.
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FigureFigureFigureFigure 4444 The figure illustrates the change of Female status in China Source: own,
2010.

Time Major events Social system Female status

Before BC 5000

Nu Wa created
human(fable)

He Tao man Historic Site

Matrilineal
society

Central position

BC3000-BC1000
Long shan man historic
site

Qijia man historic site

Matriarch society Specialized responsible
for reproductive activity

BC1000-A.D.1911
Feudal gender culture
and conception

Feudal society

Capitalist society

Man is superior to
woman.

Wifely submission and
virtue

A.D.1912---today
Appear of new culture Capitalist society

Socialist society
Slow to upgrade the
social status of female

FigureFigureFigureFigure 5555 The figure show female status in history Source: own, 2010

From the above tables we can see that the status of females’ witnesses of several
changes which have occurred over time. In the earliest history, China was a Matriarch
Society. According to archaeological discoveries, 5,000 years ago, the major primitive
tribes were matrilineal (Zhang Renzhong, 2006). Today's China is still a matrilineal
society of Moso tribe (Zhou Huashan, 2010). However, in China's history and
mythology, there are a lot of tales that praise the females, such as the story of Nu Wa,
who is described to be the one who created man and saved the world that was on the
brink of destruction. We don’t know if the Goddess is only a myth or a real ruler of
tribes in the history, but the story of Nu Wa has been widely circulated in China.
Moreover, Nu Wa is also recognized as an ancestor or symbol of the Chinese nation
(Sima Zhen, BC92, Li Daoyuan, AD600).
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With the development of productivity, farming has become a major production. With
their strong physical appearances in the production sector, men gradually occupied
leading positions, which also contributed to their rise in patriarchy. This implied that
women were excluded from the main production area. Females are commonly
specialized responsible for reproductive activities (use of existing means of
production or products to re-machine, such as textiles). This kind of reproduction is
only seen as a kind of instinct performed rather than social labor skills. With the
change of productive status, women's social status was greatly changed and overall
social recognition declined (Wang Chuanman, 2005), and the matrilineal society
gradually was replaced by patriarchal society (Zhang Renzhong, 2006). The social
changes are mainly decided and set by the physical character, because men have
stronger body, thus gradually dominated the family, the tribe even the society. From
this perspective, this is consistent with Darwin's theory of evolution, natural selection
(Thomas Henry Huxley, 1893). But as Engels said: “the overthrow of the system of
matriarchy is female’s significant failure with historic significance” (Karl and
Friedrich, 2008).

During the transition of Chinese slave society to feudal society, gradually the rich and
the male-dominated social culture began to establish patriarchal ideology, such as
Man is superior to woman (liezi, BC 450-375), Wifely submission and virtue
became the rule (Zheng, &Zhou, years unknown). The inhibition of women’s freedom
and development of the idea appears in many China's classics, causing a long-term
and broad effect (Zhou H, 2006). To the Han Dynasty, wifely submission and virtue
are established, and to the Song Dynasty the famous philosopher, educator, Zhu Xi’s
Neo-Confucianist is more seriously persecute the Chinese females (Zhou,H, 2006).
This school of thought in society was guaranteed through general circulation, and
through educational approach that later became spread to future generations. Cultural
transmission involves the transfer of a sense of identity between generations,
sometimes known as enculturation and also ensured transfer of identity between
cultures, sometimes known as acculturation (Page, Js, 1988). As Bacon said that
“knowledge is power” (Francis, B, 1620), and Education in the largest sense is any act
or experience that has a formative effect on the mind, character or physical ability of
an individual
(www.etymonline.com/index.php?term=educate;video.ted.com/talks/podcast/Aimee
Mullins_2009P.mp4)

When this patriarchal ideology was used as knowledge in the culture and through
education to be spread, the patriarchal mind is thoroughly established and accepted.
However, culture is a human creation (Giambattista, 1725) as well as an education is a
human creation, culture will progress, and education will also progress. Patriarchal
ideology through culture and education has been thoroughly established in China that
gender equality can also through a new education in China to be achieved. Education
is understood by many to be a means of overcoming handicaps, achieving greater
equality and acquiring wealth and social status. It is also perceived as one of the best
means of achieving greater social equality (Sargent, 1994).

4.24.24.24.2 EducationEducationEducationEducation VSVSVSVS SexSexSexSex discriminationdiscriminationdiscriminationdiscrimination
Firstly, we need to test if there is any relationship between education and sex
discrimination. One of the statistical methods called t-test is used to perform this test.
In the following table, relating to the education level, all of the informants were
separated in two groups: under bachelor degree and undergraduate or above.

file:///F:\www.etymonline.com\index.php%3fterm=educate;video.ted.com\talks\podcast\AimeeMullins_2009P.mp4
file:///F:\www.etymonline.com\index.php%3fterm=educate;video.ted.com\talks\podcast\AimeeMullins_2009P.mp4
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The mean is defined as the sum of all the values divided by the total number of values.
The mean of a set of numbers is normally referred to as ( bar). The formula for the

mean is: ( : Sum of the values, : Number of items)

Standard deviation is a measure of the dispersion of a set of data from its mean. The
more spread apart the data, the higher the deviation. Standard deviation is
calculated as the square root of variance.

The formula for the standard deviation is:

The mean values and standard deviations were calculated as follow:

Question Education level N Mean SD

Do you agree
male and female
should have the
equality
treatment in
China?

Under bachelor degree

Undergraduate or above

50

180

3.60

1.78

0.969

0.935

Figure 6: t-test about education factor’s influence Source: own source based on SPSS

SPSS was used to calculate that the mean deviation of two groups. The formula for
mean deviation is: Mean (group under bachelor education)-Mean (group with
undergraduate or above) =3.60-1.78=1,817（p＜0.001), and the mean values of two
groups are different. That means that education level is one of the factors that can
influence people’s opinions on sex discrimination.

4.34.34.34.3 LawLawLawLaw VSVSVSVS SexSexSexSex discriminationdiscriminationdiscriminationdiscrimination
We use t-test method to test whether law is a factor that can affect one’s opinions on
sex discrimination. According to the answer of question 3 (Do you know any laws
that protect female’s right?) all of the informants was separated in two groups, the
first group is the group in which the informants know the laws and the other group is
which informants didn't know the laws. Through the calculation of mean values and
standard deviations, we listed the results as follow:

Question Response
options

N Mean SD

Do you know any
laws that protect
females’ right?

YES

NO

71

159

1.66

2.41

0.844

1.269
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Figure 7: t-test about law factor’s influence Source: own source base on SPSS

According to this result, t-test method was used to calculate that the mean deviation of
two groups is 0.747 （ p ＜ 0.001), that means law is one of the factors that can
influence people’s opinions on sex discrimination.

According to above result, we make sure that laws have significant impact on sex
discrimination

4.44.44.44.4 FamilyFamilyFamilyFamily VSVSVSVS SexSexSexSex discriminationdiscriminationdiscriminationdiscrimination
We use t-test method to test whether family is a factor that can affect one’s opinions
on sex discrimination. According to the answer of question: Is there an attitude of
“man is superior to woman” in your family, all of the informants were separated in
two groups, the first group is informants answering “yes” and the other group is
informants answering “no”. Through the calculation of mean values and standard
deviations, we listed the results as follow:

Question Response
options

N Mean SD

Is there an attitude
of “man is superior
to woman” in your
family?

YES

NO

95

135

2.82

1.73

1.288

0.901

Figure 8: t-test about family factor’s influence Source: own source based on SPSS

According to this result, t-test method was used to calculate that the mean deviation of
two groups is 1.095（p＜0.001), that means family is one of the factors that can
influence people’s opinions on sex discrimination.

According to above result, we make sure that family have significant impact on sex
discrimination.

5.5.5.5. AnalysisAnalysisAnalysisAnalysis

5.15.15.15.1 TheTheTheThe impactimpactimpactimpact ofofofof education,education,education,education, lawlawlawlaw andandandand familyfamilyfamilyfamily onononon gendergendergendergender discriminationdiscriminationdiscriminationdiscrimination

5.1.15.1.15.1.15.1.1 EducationEducationEducationEducation
From the results of the questionnaires, we analyze the relationship between education
level and sex discrimination. We separated the findings from three groups to make
comparison. The first group is 84 teachers and manager, the second group is 50
normal staff, such as logistics people and security people and the last group is 96
students. We listed the results of two questions as follow (Figure 9):
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Questions Response options Teachers and Manager (N=84) Normal Staff (N=50) Students(N=96)

Male Female Percentage(%)
in total

Male Female Percentage(%)
in total

Male Female Persentage(%) in
total

Do you agree
male and female
should have the
equality
treatment in
China?

Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

18
17
6
0
1
0

21
16
3
2
0
0

46.4
39.3
10.7
2.4
1.2
0

0
1
3

13
8
0

1
4

13
6
1
0

2.0
10.0
32.0
38.0
18.0

0

8
5
9
5
1
0

42
14
12
0
0
0

52.1
19.8
21.9
5.2
1.0
0

Do you agree
that education
can change the
unfair treatment
to female in
China?

Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

3
16
19
1
3
0

3
8

20
9
2
0

7.1
28.6
46.4
11.9
6.0
0

0
0
4

11
7
3

0
0

17
6
2
0

0
0

42.0
34.0
18.0
6.0

2
9
12
4
1
0

1
16
29
19
3
0

3.1
26.0
42.7
24.0
4.2
0

FigureFigureFigureFigure 9999 Relationship between education level and sex discrimination Source: own source base on SPSS

The education level of teachers: 57.1% have bachelor degree, 39.3% have Master degree, 3.6% have doctor degree or above.

The education level of normal staff: under bachelor degree.

The education level of students: undergraduate.
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From the table, we see that 46.4% of the teachers and 52.1% of the students strongly
agree that female should have the equality treatment in China. But it is surprising to
find that only 2.0 % of the staff strongly agrees. Then, 96.4% of the teachers (81),
93.8% of the students (90) and 44% of the normal staff (22) in different degree agree
that females’ should have the same treatment as men. However, only 7.1% of the
teachers and 3.1% of the students strongly agree that education can change the unfair
treatment to females’ in China, although a high percentage of them agree to gender
equality. In addition, none of the normal staff think education can change the gender
unfair situation. Anyway, in some extent, the majority of them agree that females’
should have the same treatment and that education can change the female status in
China. Obviously, the people with higher education are more supportive for gender
equality.

From above Figure 9, we can see that undergraduate students have the highest
percentage of strongly agree to gender equality. Most of the students were between
18-23 years old. During their school time, China is implementing quality education,
focusing on overall development of students. Moreover, the proportion of female
enrollment of higher education was 45.5% in 2005 (China National Census Bureau,
2007). The proportion of male and female are almost the same. However, most of the
teachers focused on skill development during their school time. The proportion of
female enrollment to higher education was 23.4% in 1980, 33.7% in 1990 (China
National Census Brureau, 2007). So at that time, the proportion to engage in higher
education was men enrollment higher than females’. In 1980s, many people were still
profoundly affected by traditional culture and ideology, such as “man is superior to
woman”. Obviously, at that time China was a male dominated society. But in fact,
equality is an important foundation of healthy, stable and continuous development of
human society (Guo, et al, 2009).

Nowadays, females sometimes are treated unfairly and unequally, to some extent,
because of economic reason. For example, the creation of economic value of women
is generally lower than men’s. Employment of female employees have the necessary
economic loss. Therefore, to prevent discrimination against women at work place,
firstly, and most important is that they get the support from the government. The
government should take their part of the responsibility for the compensation of
economic losses. Secondly, the university should implement ABLE concept, to
facilitate that more women can have higher education to create economic value of
brain capacity, so that women's ability not only are to be more competitive but also
could reduce discrimination in the future (Torres, 2003).
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5.1.25.1.25.1.25.1.2 LawLawLawLaw

According to the result shown above, we know the law can affect Chinese gender
discrimination conception, but if we study other data in depth, we can find a more
complex conclusion.

In China more than 20 laws are established to provide for women’s rights protection.
However, none of them are focused on issues against sex discrimination. In fact, the
development of China's anti-discrimination law is still a hot topic discussion within
the Chinese legal circles. According to the information we have received from the 230
informants, only 71 answered that they knew these laws, and 159 answered that they
did not know these laws. So, in fact, the knowledge of these laws is less than one-
third of the total sample, only 29.6%. This means that the vast majority of informants
for this situation’s attitude are not high rated.

When the informants were required to write down which law or individual legal
provisions they know, the answers are almost the same. One is "Women and Children
Protection Act," the other is "Marriage". Individual legal provisions are "Pregnant
women protected by law, the employer cannot dismiss women during pregnancy,"
"Maternity leave.” The most famous law in China is "Women and Children Protection
Act". But as we mentioned before, there is a serious misunderstanding of this law.
Because China has never had such a law, the informants mentioned "Women and
children protection law" actually should be "Protection of Women Act," which was
launch in 1992, and in 2005 the law was amended. But in fact most Chinese people do
not know the existence of such a law. The laws on pregnant women and maternity
leave provisions from this law. Marriage is also mentioned by many informants. This
is not an accident. Along with social changes, and the Chinese concept of marriage,
has received tremendous changes. China's national average in 1979, the rate of
divorce was only 4%. In 2003, the average divorce rate has reached 15% and,
according to data released in 2008 showing individual cities, the rate of divorce has
reached 50.9% (China Social Blue Book 2008). Although many people think that the
rate of divorce continue to show rapid growth, it is presented that Chinese women
improve their social status. One other fact is undeniable; the increase of divorce rate
is also to let the "Marriage Law" fame and rate of use greatly increased, although this
is not the Government's original intention.

Another reason to the informants dissatisfaction on the leave of the laws’ prefect and
well known is the challenge to overall China legal environment. The political system
of executive, legislative and judicial powers’ coalescent led to today's public
skepticism about the legal system. On the implementation of the law about protection
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of women and against gender discrimination, China is repeating the mistake of
America in 1940, because there is no meaningful administrative and law enforcement
agencies. As we have mentioned, ACWF are just a mass organization that itself does
not have the right to monitor the situation of these legal’s’ implementation and
enforcement. ACWF always act as a mediator's role, so its binding is very low. How
they can provide protection and help to women is very limited. In the state organs, it
also has the inequality between men and women, for example, the leadership of
government agencies is always males’. Only 21% of NPC deputies are women. This
show how the issues of gender discrimination are presence in government agencies
(Chen Zhili, 2010). This led to that legal’s sanction is reduced again. Therefore, we
can see that the law is imperfect, the lower legal propaganda, the problem of political
system and the effectiveness of law enforcement agencies is a major obstacle to work
against sex discrimination,. As the answers of question 4 (Do you think this law can
protect female’s right?), the people who choose agreed option is more than the people
who choose disagree. It shows that Chinese anticipation on legal and political
improvement. It is undeniable in a certain extent, these laws played a role in
protecting women, but only if they really want to be perfect. As Wiroj and Brian
(2001) said, it could take many more years for them to genuinely be treated fairly and
equitably.

As we try to find difference between different identities we separate the informants in
different groups.

Stuff Know some
laws about
female

Didn’t know
any laws about
female

Total

Teachers and managers

(bachelor degree and above)

42

(50%)

42

(50%) 84

Normal Staff (under bachelor degree) 1

(2%)

49

(98%) 50

Students（Undergraduate） 28

(29.2%)

68

(70.8%) 96

FigureFigureFigureFigure 10101010 Crosstab of relationship between education factor and law factor Source:
own source base on SPSS

According to Figure 10, we can find another phenomenon. There is a relationship
between the education level and the knowledge of the laws about female protection.
From the table we can see that, the teachers and managers’ group with highest
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education level has the highest knowledge about the laws. Among the logistics people
and security people’s group with the lowest educational level, only 2% of the
informants knew about the law. The students’ group is in the middle as 29.2% of the
informants that knew the laws. In addition, teachers and managers’ roles include
achieving more knowledge and more information from many ways, which could
explain why they have a higher rate of knowledge about the law. The pressures of
work brought more opportunities to them to achieve information about laws. The
students don’t have these pressures, but they have the interest to approach the law by
studies. A part of them could know about these laws from different ways offered in
education. The logistics people and security people’s pressure to know the law
obviously has not engaged them in manual work. Education level and knowledge does
not affect their work situation and hence, they do not experience the pressure to learn
these laws. The nature of work could explain not giving time and lack of opportunities
to know the information of law. Thus, we can see that different roles and occupations
show different knowledge of the laws.

5.1.35.1.35.1.35.1.3 FamilyFamilyFamilyFamily

According to the findings, we can confirm that the concept of family has a significant
impact on the Chinese concept of gender discrimination.

China masculine social feature shows in some aspects, but among related to the
family mostly show in three aspect the one aspect is who occupy dominance in the
family, the other one is who do the housework, and the last one is the preferred sex of
children. Chinese has a kind of transitional family culture that treats woman as
inferior to men. In the past this culture was almost the total society common view.
Now this culture’s force is falling, but it still own a lot of adherent. This culture’s
view is that males’ should control the whole family, females’ should do the all
housework and the next-generation must be son or they must have a son. Our data
also display the same result, as the following table show:

Is there a view of treating woman
as inferior to men in your family?

Total

yes No

Who occupy the

dominance

in your family?

Male 73 43 116

Female 5 17 22

Both 17 75 92

Total 95 135 230
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FigureFigureFigureFigure 11111111 Crosstab of relationship between family culture and family behavior
Source: own source based on SPSS calculation.

Is there a view of treating
woman as inferior to men in your
family?

total

Yes No

Who do the
housework

Male 4 6 10

Female 78 63 141

Both 13 66 79

Total 95 135 230

FigureFigureFigureFigure 12121212 Crosstab of relationship between family culture and family behavior
Source: own source based on SPSS calculation.

From Figures 11 and 12 we can see that the view of treating woman as inferior to men
in families is dominant. The quantity of male’s occupy of dominance are higher than
the female’s and equality’s quantity. The quantity of the female’s doing the
housework is also higher than the male’s and share’s quantity. In the absence of
patriarchal ideology of family, they prefer to share housework rather than female do
all the housework. That means the traditional family culture has a negative impact on
gender discrimination. As Hofstede’s (2005) said the stability of gender role patterns
is almost entirely a matter of socialization. Socialization means that girls and boys
learn their place in society, and once they learn it, the majority of them want it “that
way”. Chinese earliest concept of gender comes from the family. Children imitate
how their parents act and accept their roles as their own. In a family that treat woman
as inferior to men, children achieved gender conception in the same way as their
paterfamilias. If they do not face extraneous interferences like education, laws or
others, the conception will accompany these children all their life and will, through
same mechanism, pass on to their next generation. When they are meeting the
extraneous interference, what they have learned from family’s gender conception
could also block them to accept new concepts of gender equality. In a family of no
gender discrimination conception, children find it more difficult to accept ideas of
gender discrimination or male are better than female. Through observing parents they
could better understand gender equality. When they start learning from society or
school, they also more easily could accept the new and right gender conceptions than
others.
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5.25.25.25.2 TheTheTheThe relationshiprelationshiprelationshiprelationship betweenbetweenbetweenbetween Education,Education,Education,Education, LawsLawsLawsLaws andandandand FamilyFamilyFamilyFamily
SPSS was used to search for and calculate relationships between the three factors
investigated. Because we needed to calculate the factors’ pertinence, we designed
“Crosstabs”. “Crosstabs” is the usually used processing method in statistics. It is a
table that shows frequency distribution of two or more categorical variable levels also
called as cross-frequency table. SPSS provides 22 methods of test and correlation
measurement methods for two-dimensional or high dimensional analysis of
“Crosstabs”. In our paper, we used the pertinence analysis and measurement of the
size of correlation. Thus, the following calculation’s results are all from SPSS.

We show one calculation process as the example also used in the others as following.

We used one statistical method call expected count and X2 test to make comparison.
We want to know which factor has most important influence on people’s mind of sex
discrimination.

Firstly, we performed test of education factor.

Education level Above
undergraduate

Under bachelor
degree

Total

Agree gender
equality

171 22 193

Disagree gender
equality

9 28 37

Total 180 50 230

FigureFigureFigureFigure 13131313 Observed Values of Informant’s educational level and gender equality
Source: the questionnaires.

FigureFigureFigureFigure 14141414 Expected Values of Informant’s educational level and gender equality.
Source: own source based on SPSS calculation.

To calculate expected values we use the formula as the following:

Education level Above
undergraduate

Under bachelor
degree

Total

Agree gender equality 151,04 41.96 193

Disagree gender equality 28.96 8.04 37

Total 180 50 230
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The formula for X2 is: X2=

X2 is used to avoid negative returns and to ensure that the numbers are positive and
hence, possible to compare.

After the calculation we got:

Observed Expected (observed - expected)2 (observed - expected)2/
expected

171 151.04 398.26 2.637

22 41.96 398.26 9.492

9 28.96 398.26 13.75

28 8.04 398.26 49.51

FigureFigureFigureFigure 15151515 Calculation results of X2 Source: own source base on SPSS

So in our case: X2= =75.4 with df=（r-1）*（c-1）=1

When the significance level is 0.05α = ，we got
2 3.84xα =

Secondly, the same approach as above was used to test law factor, the result as follow.

So in our case: X2= =13.4 with df=（r-1）*（c-1）=1

When the significance level 0.05α = ，
2 3.84xα =

Thirdly, test of family factor are done using the same approach as above.

So in our case: X2= =37.13 with df=（r-1）*（c-1）=1

When the significance level 0.05α = 时，
2 3.84xα =

The analysis of above shows that educational factor, law factor and family factor are
all influencing informants’ gender conception.
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Next we will use ϕ coefficients to calculate these three factors size of pertinence with
gender discrimination. ϕ Coefficients are usually used in 2*2“Crosstabs”, when ϕ

coefficient is higher, the pertinence between two groups of variables is larger. In
2*2“Crosstabs”, span of ϕ coefficients is between 0~1.

According to the formula

2x
n

ϕ =
(n=all frequencies), achieved the following

result

1 0.573ϕ =
， 2 0.241ϕ =

， 3 0.402ϕ =

The result of above shows that 1 3 2ϕ ϕ ϕ≻ ≻ , that is education factor, law factor and

family factor’s compositor of size of pertinence with gender discrimination is
education >family > laws. This shows that education is seen as having most influence
on gender equality than family and laws. The law has less significance to have an
impact on gender equality, according to the data.

Hypothesis one

From the calculation results, the hypothesis H1 is rejected and not verified for the
population. The law is coercive, but it does not have the greatest impact on gender
discrimination.

From The nature of the legal and educational system, the law is actually a kind of
coercive process; people are bound to comply with the law because of the moral
pressure on the government or society. In China, a unified concept of gender has not
been formed.

As a result, the pressure to increase knowledge about the law can only come from the
Government's Decree. It can be known that if people comply with the laws, or not,
depends largely on the how much pressure is given by the government. From another
side, the law restrains the action of people in a coercive way. If the people comply
with the law of government, it does not mean that people really agree with gender
equality. However, education fundamental can change people's mind fundamentally,
if we accept the concept of gender equality, even if there is no legal binding, and
people may respect and protect women consciously. Hence, it can be clearly known
that the impact of education is stronger than the impact of the law. Education is the



23

fundamental way to eliminate sex discrimination while the law is only a kind of
support to help eliminating gender discrimination.

Hypothesis two

According to the calculation result, the impact of education factors influence of the
gender situation is greatest, hypothesis H2 is not verified as the second most
important factor to reduce sex discrimination.

As we said before, each factor is affecting the Chinese gender conception, but the
different factors’ influences are difficult to ascertain try to find out is there any
relationship with governmental policy. From the laws and educational perspective,
though Chinese educational level compare with west countries still have a large
disparity, in recent year the Chinese popularizing rate of higher education are
geometric increasing. This kind of growth gives many benefits, such as improved
Chinese concept of gender discrimination is one of these benefits.

Why higher education development has been raised during the last ten years so
quickly depends on the government. In the past the capital of higher education always
came from the government, in the forms of an absolute input. Because government
was short of funds this limited the quantity of university and college graduates and
finally blocked the increase of popularizing the rate of higher education. In 1997, to
shake off the financial crisis, government strived to enlarge the domestic demand to
keep economic growth up. Thus government relaxed limit of education policy,
allowed appearance of non-governmental university (non-governmental university
need to pay tuition, governmental university is free). The result is that every year
more than 500 billion economic benefit. At same time, in line with the economic
development, social manpower demand is increasing too, and the quality of the
manpower demand also became higher. Expansion of tertiary education is a necessary
requirement for economic development. Actually, the Chinese government is most
concerned about economic development issues, most policies of government are
mainly based on the economic development. Hence the policies relation to the
economic development are promoted and completed fastest. When we focus on the
laws about female right protection, we can see a problem, whether these laws can
bring economic benefits are unclear or unsure. Simultaneity, to promote these laws
and establish corresponding law enforcement the government need to put in more
money. The result confirms that the government lack interest and motivation to
improve the laws and to establish appropriate law enforcement. The influence and
sanction of one imperfect and nobody supervisory law are obvious low. Though
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changes, the Chinese gender conception is not genuine intentions of government to
relax educational policy, but an advance of popularizing the rate of higher education.

Hypothesis three

From the calculation results, family factor has more impact than we had expected. So
the hypothesis H3 is not verified as having the less important impact on sex
discrimination.

According to Mr Tian Guo Chen (2009), the traditional family values in China is a
Collective, which exists as a doctrine of strict hierarchical system, that is, the parents
take the absolute dominant position. The ideology of the parents determines the
behavior of the whole family. Although this traditional family culture is becoming
fairer and more democratic, there is not too much impact on the rights and the status
of parents in the families. Obedience and respect for parents is still a consensus in the
community. If using the coercive process theory (DiMaggio & Powell, 1983) to
analyze this problem, it can be found that, in a family with no gender discrimination,
the moral value given by the parents to their children will agree with the law to
protect women’s right given by government, which may affect the children’s gender
concepts and code of conduct. However, when the gender discrimination exists in a
family, the pressure from the law could conflict with the ideology of the family,
which may weaken the role of the law. This situation is very common in China. For
example, in Guandong Province of China, man and female ratio are 130:100 and the
ratio of male and female for the second child is as high as 180:100. This is the
consequences of the patriarchal ideology. Because this conception lead to wants that
their next-generation is a son or wanting to have a son. If their first child is a girl, they
will wish that their second child should be a son. When mothers are pregnant, they
will go to do the type-B ultrasonic to know the sex of the baby in advance. If it is a
girl, they will have an induced abortion until the baby is a boy. Though this kind of
behavior is illegal, and government strictly supervision and heavy penalties for such
acts, however, there are still many people that always through various illegal channels
can achieve their goals. So the strict manage and control set by the government, are
not able to achieve very good effect in practice. The effect of law of low sanction
certainly will not work well.

The family value in the relationship between education-family-laws shows some
similarities. A positive Family values can help to achieve better education results. The
right education can improve a person's moral values and behavior. Therefore, the
educated people have the opportunity to learn the correct concept between men and
women, and they can find out the drawbacks of the traditional Chinese family values.
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6.6.6.6. ConclusionConclusionConclusionConclusion
The education factor, the family factor, and the law factor can all improve Chinese
gender conception. Education is the most important factor and its advantage is
embodied in the fact that people can form the right concept of gender equality by
education. At the same time, development of education can give female’s more
chances to learn and work, let females create more social wealth, thus, fundamentally
improve the social status of women.

Law establishment is a coercive method to improve female social status, but in which
the results obviously cannot meet the expectations. There is a direct relationship with
imperfect legislation and a lack of supervision from the Government. Thus, it is
necessary to continue to improve these laws and establish high-performance law
enforcement agency, thereby enhancing the sanction of laws, in ways that these
finally can really protect females’ legal rights.

There are two kinds of effect of family factor; one contributes to positive effects and
the other one to passive effects. Nicer family culture can contribute to the
improvement of women’s status; and strengthen the effect of education and law.
Traditional family culture (man is superior to woman) barriers could not contribute to
improvement of females’ social status. In additional, it can reduce the effect of legal
and educational shortages.

The relationship between education, family and law should have mutual promotion
and mutual influence. But, the survey’s result shows that education has the largest
influence on gender situation. The second one is family factor, and the law factor has
lowest affect. The reason for these results is traditional family culture and the policy
of government. Unbalanced policies and the culture of family, both of them lead to
the differences of influence.

There are some suggestions for the government and society to reduce gender
discrimination, listed as follow:

� Increase the penetration of higher education.

� Government should continue improve the laws about female protection and
enhance publicize these laws

� Establish high-performance law enforcement agency, enhance sanction of these
laws, simplifying judicial proceedings.
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� Publicize right gender conception and family culture in all of the society, spread
through media or other means of forming a new and correct social consciousness
of gender.

� We need a welfare state providing employment, educational and social security
and other opportunities thereby establish a more equality social consciousness
(Jyotirmaya, 2009)

7.7.7.7. FutureFutureFutureFuture researchresearchresearchresearch
In this thesis, the research is based on the investigation of one university only.
Although the sample covers gender, education level elements, the generalization of
the conclusion is still limited due to the sample size. In the future, more informants
should be covered to test the hypotheses proposed. Furthermore, the authors only
discussed education, law and family factors influence of the gender discrimination.
Future studies are encouraged to deeply explore what else factors can influence
people’s opinions on gender discrimination.
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AppendixAppendixAppendixAppendix 1111 (Data Result of Staff in Jilin University)

Question N=134 Response options Frequency Percentage (%)
Sex Valid Man

Woman
67
67

50
50

Age Valid 28-40
41-50
51-60
Above 61

92
25
10
7

68.7
18.7
7.5
5.2

Education Level Valid Under bachelor degree
Bachelor degree
Masters degree
Doctorate degree and
above

50
48
33
3

37.3
35.8
24.6
2.2

Marital status Valid Married
Unmarried

84
50

62.7
37.3

1.1.1.1. Do you agree
male and
female should
have the
equality
treatment in
China?

Valid Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

40
38
25
21
10
0

29.9
28.4
18.7
15.7
7.5
0

2.2.2.2. Do you meet or
hear any unfair
treatment to
female?

Valid Frequently
Sometimes
Seldom
Never

2
48
60
24

1.5
35.8
44.8
17.9

3.3.3.3. Do you know
any laws that
protect female’s
rights?

Valid Yes
No

43
91

32.1
67.9

4.4.4.4. Do you think
this law can
protect female’s
rights?

Valid Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

11
22
42
34
22
3

8.2
16.4
31.3
25.4
16.4
2.2

5.5.5.5. Do you agree
that the
female’s rights
laws are well
known?

Valid

Missing

Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

5
13
22
37
47
7
3

3.7
9.7
16.4
27.6
35.1
5.2
2.2
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6.6.6.6. Do you agree
that law can
change the
unfair
treatment to
female in
China?

Valid Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

4
16
45
37
31
1

3.0
11.9
33.6
27.6
23.1
0.7

7.7.7.7. Do you agree
that the
education can
change the
unfair
treatment to
female in
China?

Valid Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

6
24
60
27
14
3

4.5
17.9
44.8
20.1
10.4
2.2

8.8.8.8. Did you know
or learn about
any concept
about gender
equality
before?

If you known,
where did you
hear this?

Valid

Valid

Missing

Yes
No

School
Family
Society
Others

95
39

60
12
20
14
28

70.9
29.1

44.8
9.0
14.9
10.4
20.9

9.9.9.9. Did you know
and learn
about any laws
that can protect
female’s
rights?

If you known,
where did you
hear this?

Valid

Missing

Valid

Missing

Yes
No

School
Family
Society
Others

71
62
1

38
11
18
26
41

53.0
46.3
0.7

28.4
8.2
13.4
19.4
30.6

10.10.10.10. Who occupy
the dominant
position in
your family?

Valid Man
Woman
Both

69
16
49

51.5
11.9
36.6

11.11.11.11. Who manage
the housework
in you family?

Valid Man
Woman
Both

5
70
59

3.7
52.2
44.0

12.12.12.12. Who takes the
major
responsibility
in your family?

Valid

Missing

Man
Woman
Both

65
4
61
1

48.5
3.0
47.8
0.7
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13.13.13.13. Did you give
up job
opportunity
because of
your family
responsibility?

Valid

Missing

Frequently
Sometimes
Seldom
Never

1
8
27
96
2

0.7
6.0
20.1
71.6
1.5

14.14.14.14. Is there an
attitude of
“man is
superior to
woman” in
your family?

Valid

Missing

Yes
No

62
71
1

46.3
53.0
0.7

15.15.15.15. What do you
think about this
kind of
attitude?

Valid

Missing

Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

9
23
26
22
23
25
6

6.7
17.2
19.4
16.4
17.2
18.7
4.5
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AppendixAppendixAppendixAppendix 2222 (Data results of students in Jilin University)

Question N=96 Response options Frequency Percentage (%)
Sex Valid Man

Woman
28
68

29.2
70.8

Age 18-28 100 100
Education Level College Student 100 100
Marital Status Married

Unmarried
0

100
0

100
1.1.1.1. Do you agree

male and
female should
have the
equality
treatment in
China?

Valid Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

50
19
21
5
1
0

52.1
19.8
21.9
5.2
1.0
0

2.2.2.2. Do you meet or
hear any unfair
treatment to
female?

Valid Frequently
Sometimes
Seldom
Never

2
28
45
21

2.1
29.2
46.9
21.9

3.3.3.3. Do you know
any laws that
protect female’s
rights?

Valid Yes
No

28
68

29.2
70.8

4.4.4.4. Do you think
the law can
protect female’s
rights?

Valid Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

2
12
56
21
5
0

2.1
12.5
58.3
21.9
5.2
0

5.5.5.5. Do you agree
that the
female’s rights
laws are well
known?

Valid Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

2
4
22
33
29
6

2.1
4.2
22.9
34.4
30.2
6.3

6.6.6.6. Do you agree
that law can
change the
unfair
treatment to
female in
China?

Valid Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

5
10
43
29
9
0

5.2
10.4
44.8
30.2
9.4
0



34

7.7.7.7. Do you agree
that education
can change the
unfair
treatment to
female in
China?

Valid Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

3
25
41
23
4
0

3.1
26.0
42.7
24.0
4.2
0

8.8.8.8. Did you know
and learn the
idea of gender
equality?

If you known,
where did you
hear this?

Valid

Missing

Yes
No

School
Family
Society
Others

92
4

44
5
18
11
18

95.8
4.2

45.8
5.2
18.8
11.5

9.9.9.9. Did you know
and learn
about any laws
that can protect
female’s
rights?

If you known,
where did you
hear this?

Valid

Missing

Yes
No

School
Family
Society
Others

56
40

35
2
14
9
36

58.3
41.7

36.5
2.1
14.6
9.4
37.5

10.10.10.10. Who occupy
the dominant
position in
your family?

Valid Man
Woman
Both

47
6
43

49
6.3
44.8

11.11.11.11. Who manage
the housework
in your family?

Valid

Missing

Man
Woman
Both

4
71
20
1

4.2
74.0
20.8
1.0

12.12.12.12. Who takes the
major
responsibility
in your family?

Vaild Man
Woman
Both

64
1
31

66.7
1.0
32.3

13.13.13.13. Is there an
attitude of
“man is
superior to
woman” in
your family?

Valid Yes
No

31
65

32.3
67.7
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14.14.14.14. What do you
think about this
kind of
attitude?

Valid

Missing

Strongly agree
Agree
Somewhat agree
Somewhat disagree
Disagree
Strongly disagree

3
1
7
13
23
47
2

3.1
1.0
7.3
13.5
24.0
49.0
2.1
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